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I.
As a two-year project from 2000 to 2001, this study aims to develop a comprehensive
development plan for lifelong vocational education and training. Such a plan will enable
the nation to better respond to internal and external environmental changes by developing
individual proficiency, and provide support for the development of job competence of all
citizens.
The second phase of the study, which took place in year 2001, was focused on the
assessment of the current state of Korea's lifelong education and training in order to
identify related issues. In addition, policies of lifelong vocational education and training
programs and their implementation in such advanced countries as Japan, Australia and
Britain were analyzed and useful implications were extrapolated. Furthermore, groups of
military servicemen, inmates of correctional facilities, the disabled and senior citizens in
Korea were sampled and studied to evaluate the provision of lifelong vocational education
and training for each group. Finally, comprehensive plans to improve lifelong vocational
education and training are suggested.
This study divided lifelong vocational education and training system into several
sub-areas: learning/career and counseling/employment information systems; operational
systems for lifelong vocational education and training; assessment and recognition system
of lifelong vocational education and training; and the government's administrative and
financial support system.
The study adopts several research methods, such as literature and data analysis,
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meetings of professional council, discussion sessions, and interviews. An advisor panel
was also formed.
II.
This study presents the vision, objectives, basic implementation directions, and
implementation plan and strategy for lifelong vocational education and training as follows:
1. Vision and objectives
This study expounds the vision of lifelong vocational education and training as building
a 'society of learning where anyone is able to benefit from vocational education and
training, as desired, at any time.'
Key objectives of lifelong vocational education and training are as follows:
First, integrate, innovate, and expand information systems to allow everyone to
conveniently access career and vocational counseling and information on
learning/employment opportunities, with the aim of expanding opportunities and options
for individuals to participate in lifelong vocational education and training.
Second, build a system to operate lifelong vocational education and training so that
individuals can develop their job competence based on their diverse needs in places and
sectors other than the school.
Third, diversify assessment and recognition systems and strengthen quality control so
that the results of individual's participation in vocational education and training throughout
his/her life can be evaluated, certified and effectively utilized.
Fourth, renovate the infrastructure for the operation of central and regional lifelong
vocational education and training, and activate vocational education and training at the
local level.
Fifth, engender a fresh perspective on the roles and responsibilities of all participants,
including government, education and training providers, enterprises and individuals, in
establishing a lifelong vocational education and training system, and strengthen the
partnership among the stakeholders.
2. Basic implementation directions
For maximum results, lifelong vocational education and training should be pursued in
ways that promote linkage, localization, prudent utilization of technology, social
integration, and diversification.
3. Implementation plan and strategy
3.1 Expand opportunities for participation in lifelong vocational education and
training,
- Regularly conduct surveys and assess needs to improve the participation of the
people in lifelong vocational education and training.
- Develop and implement national advertisement strategy to enhance the public
perception of the importance of lifelong vocational education and training and to
provide more opportunities for people to participate in the vocational education
and training programs.
- Strengthen governmental support to each of the learning organizations and
establish a culture of learning to encourage and facilitate individuals to
voluntarily participate in learning programs.
- Build and operate an integrated system to disseminate learning, career and
employment related information.
- Build a system to train and retrain professional job counselors to enable them to
acquire the necessary expertise, and strengthen their qualifications.
- Expand job stabilization institutions and strengthen their services to provide
people with employment information as well as vocational and career counseling
services.
- Strengthen the nexus between schools and public job stabilization institutions to
support career counseling for students.
3.2 Build an adequate infrastructure for the operation of lifelong vocational
education and training
- Develop national skill standards for job competence so that vocational education
curriculum, training standards, and certification criteria can be formulated to
improve practical vocational education and training.
- Define the roles and responsibilities of public vocational education and training
providers, and strengthen the network among the institutions.
- Build a systematic basis to motivate enterprises to make sustained investments in
vocational education and training.
- Activate education and training providers in the private sector so that vocational
education and training institutions can serve a diverse group of learners and
contribute to the development of human resources through high quality,
diversified education and training programs based on the principles of fair market
competition.
- Build a community school system to serve as formal education and training
institution responsible for providing lifelong vocational education regionally, and
in particular, reorganize junior college management systems to accommodate adult
education.
3.3 Diversify and improve the quality of systems to assess and recognize lifelong
vocational education and training
- Renovate the national vocational certification system to ensure practicality and
reliability of certificates and strengthen linkage with the school curriculum.
- Strengthen the government's accountability for the operation and management of
national vocational certification in order to improve reliability.
- Diversify the licensing system to actively assess and certify diverse learning
results of lifelong education and training, and expand opportunities to develop
and improve job competence.
- Strengthen and systematically organize prior learning assessment and recognition
system to activate lifelong learning.
- Expand an academic credit banking system to support development of job
competence among adults, expand the scope of subjects that award valid credits,
and develop a system to comprehensively and systematically certify the result of
individual's prior learning.
- Build individual career development system that supports individuals throughout
their lifetime.
3.4 Strengthen regional lifelong vocational education and training system
- Strengthen the autonomy of local governments to supervise and manage lifelong
and vocational education and training to activate regional lifelong vocational
education and training.
- Strengthen tax incentives to activate paid and unpaid learning leave system.
- Strengthen the participation of labor unions in vocational education and training to
enhance the practicality of programs and increase awareness of social
responsibility of the labor unions.
III.
First, the government should develop and implement short- and long-term national
vision and implementation strategies to ensure the systematic implementation of lifelong
vocational education and training for all people, and should strengthen the accountability
of those responsible for the implementation.
Second, the government should strengthen the learning, career & counseling, and
employment information system to expand opportunities for all people to participate in
lifelong vocational education and training.
Third, the government should generate a positive educational and training environment
and build a system to enable all people to participate in high quality vocational education
and training anytime and anywhere.
Fourth, he government should build a national-level quality control system to appraise
the performance of lifelong vocational education and training and evaluate the
accountability.
Fifth, the government should strengthen the assessment and recognition system to allow
the results of individual learning from lifelong vocational education and training to be
socially recognized.
Finally, the government should strengthen its accountability in implementing lifelong
vocational education and training, as well as in providing administrative and financial
support.
